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Hay Public School
Discipline

Policy

Updated April 2017
Core Rules for Students in NSW Government Schools

These rules are based on our core values of integrity, excellence, respect, responsibility, cooperation, participation, care, fairness and democracy.

All students in NSW government schools are expected to:
· Attend every school day, unless they are legally excused, and be in class on time and prepared to learn. Relates to Our School Rules one and two.

· Maintain a neat appearance, including adhering to the requirements of the school’s uniform or dress code policy. Relates to Our School Rules one and three.

· Behave safely, considerately and responsibly, including when travelling to and from school. Relates to Our School Rules one, two and three.

· Show respect at all times for teachers, other school staff and helpers, including following class rules, speaking courteously and cooperating with instructions and learning activities. Relates to Our School Rules three.

· Treat one another with dignity and respect. Relates to Our School Rules three.

· Care for property belonging to themselves, the school and others. Relates to Our School Rules three.

Behaviour that infringes on the safety of others, such as harassment, bullying and illegal or anti-social behaviour of any kind, will not be tolerated.

(NSW Department of Education)
In accordance with the Core Rules for Students as set out by the NSW Department of Education, Hay Public School has adopted the Our School Rules Discipline Policy. These rules are outlined below.

Our School Rules
	1) I can do my best
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	2) I can be in the right place
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	3) I can respect all people
	[image: image3.jpg]




	4) I can respect all property
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School Rule Indicators:

1)  I can do my best

i. I can follow instructions

ii. I can work quietly and neatly

iii. I can stay on task and produce quality work

2)  I can be in the right place

i. I can stay inbounds

ii. I can move quickly to class

iii. I can be where I am supposed to be

3)  I can respect all people

i. I can keep my hands and my feet to myself

ii. I can put up my hand and wait

iii. I can speak respectfully to everyone
4) I can respect all property

i. I can look after my belongings

ii. I can use school equipment properly

iii. If I borrow equipment, I can return it

Reward Programs

Hay Public School teachers are encouraged to use their professional judgement in implementing their own individual behaviour management techniques and classroom reward systems. 

Behaviour management techniques might include, but are not limited to, yellow awards, table points, class points, raffles, name in the star, house points or class party.

Classroom rewards might include, but are not limited to, a class game, class parties or free time.

The whole school system for rewarding positive behaviours may include, but is not limited to, the distribution of yellow awards, Principal’s Awards, backpack awards, canteen raffle draws, school rule awards, merit awards at assembly for positive behaviour and entry into the No Greenslip Reward at the end of every 5 week period.  The No Greenslip Reward will consist of one reward halfway through the term as decided by the classroom teacher and one whole school reward at the end of the term.  Ideas for the end of term reward include:  Movie; Just Dance; Class Party; Clubs Afternoon; Tabloid; Disco; BBQ; Pool Party; Giant Slide; Games Afternoon.
Discipline Action Process

A student can receive a greenslip for a breach of the school rules that requires remediation.  Classroom teachers, as part of their behaviour management plan, will follow the assertive discipline model whereby students are issued with a greenslip after they receive their name and three crosses on the board.  This system will operate over a weekly cycle for students in Years 3-6 and a weekly cycle for students in K-2.  Year 2 will transition to the weekly cycle in Semester 2.  

The teacher who has issued the greenslip is responsible for contacting the parents to advise them their child has received a greenslip and the reasons underpinning this.  This contact is to take place as soon as possible after the breach has occurred and within a 24 hour period.  Contact may be by phone or by using the SMS service on SENTRAL.  

The greenslip will then be sent to the Principal and will be assessed in consultation with another member of the Executive.  A decision will then be made as to whether further action will be taken and which level of discipline will apply.
All greenslips will be entered on SENTRAL by the Principal (Hay Public School).

The following levels of discipline will apply:
1. Name and One Cross on the Board

Student will miss 5 minutes of play and will be supervised by the class teacher.

2. Name and Two Crosses on the Board

Student will miss 10 minutes of play and will be supervised by the class teacher.
3. Greenslip

Any breach of school rules that requires remediation or by receiving their name and three crosses on the board in class. 
Consequences for a greenslip will include:

· Parents are contacted
· One lunchtime detention in the library
The student will be spoken to by the Principal or Assistant Principal and a warning will be issued regarding being placed on a green monitoring card if another greenslip is issued in a five week period.
4. Green Monitoring Card

A green monitoring card is issued after a student receives two greenslips in any five week period or they receive a greenslip for a serious act of physical aggression (as deemed so by the Principal).
A student is taken off a green monitoring card after reaching a total of 60 points for good behaviour.  Each daily session will be rated by a teacher and the card will be taken home each night to be signed by parents.  Points are earned in class, in detention and in social skills groups.
Whilst the student is on a green monitoring card, the consequences will include:

· Loss of class privileges as determined by the teacher
· Lunchtime detention until they are taken off their card
· Letter to parents with suspension warning given
· Report to Principal each morning
5. Blue Monitoring Card

A student who receives four greenslips in a five week period will be placed on a blue monitoring card.
A student is taken off a blue monitoring card after reaching a total of 120 points for good behaviour.  Each daily session will be rated by a teacher and the card will be taken home each night to be signed by parents.  Points are earned in class, in detention and in social skills groups.

Whilst the student is on a blue monitoring card, the consequences will include:

· Loss of class privileges as determined by the teacher
· Lunchtime detention until they are taken off their card
· Letter to parents with suspension warning given
· Report to Principal each morning
· No representation in school teams whilst on a blue card
· No local or out-of-town excursions whilst on a blue card
· Non participation in visiting performances whilst on a blue card
· Non participation in any extra-curricular activities eg Year 6 Farewell whilst on a blue card
Suspension for continued disobedience will be considered if the student’s behaviour does not improve.
6. Suspension
A student will be suspended for a major breach of the school rules. 

For example: 

· Continued disobedience

· Aggressive behaviour towards students / staff 
· Physical violence
· Criminal behaviour

Consequences for a greenslip that is considered a major breach will include the Principal being responsible for suspending the student for a period of up to 20 days (in accordance with the Department of Education’s policy and procedure) depending on the severity of the breach.  Parents will be notified by phone and in writing and will be expected to attend an interview for suspension and for the student’s return to school.
The suspension can either be an out of school or in school suspension.  In serious circumstances of misbehaviour the principal may expel a student of any age from their school (in accordance with the Department of Education’s  policy and procedure)
Students will be expected to complete work whilst they are at home.  
7. Red Monitoring Card

The student will be placed on a red monitoring card when they return from suspension.
A student is taken off a red monitoring card after reaching a total of 180 points for good behaviour.  Each daily session will be rated by a teacher and the card will be taken home each night to be signed by parents.  Points are earned in class, in detention and in social skills groups.
Whilst the student is on a red monitoring card, the consequences will include:

· Loss of class privileges as determined by the teacher
· Lunchtime detention until they are taken off their card
· Report to Principal each morning

A red monitoring card will result in longer term consequences for the student for a period of one semester.  These include:

· No representation in school teams 

· No local or out-of-town excursions

· Non participation in visiting performances

· Non participation in any extra-curricular activities eg Year 6 Farewell
Privileges will only be restored to the student if good behaviour has continued throughout the 20 week period following suspension. This will be decided by the school executive following a review of the student’s incident records on SENTRAL.
Restitution
Every 5 weeks, all students begin afresh and are able to work towards the No Greenslip Reward at the end of the 5 week period.

Purpose of a Behaviour Management Plan

The Learning Support Team includes teachers who are responsible for developing a Behaviour Management Plan for a specific child. This team will, where possible, include the Principal, Classroom Teacher, School Counsellor, Assistant Principals, Learning and Support Teacher.
Behaviour Management Plans are developed to better cater to the needs of particular students who have difficulty following school rules and/or demonstrating obedience and respect for others.   A Behaviour Management Plan will take into account the student’s emotional and social maturity, it will develop goals for the student and assist the student to achieve these goals.

Generally, a Behaviour Management Plan would include, but is not limited to, some of the following:

· Communication book (between teacher and parent/guardian)

· Self-Evaluation logs for the student to complete at set intervals throughout the day or week.

· Social stories to assist the student to visualise what the desired behaviour looks like in practice.

· Class work programmed to suit their learning style and ability.

· Playground rosters which specifically set out where that child will play at certain times of the day and with whom.
· A set of strategies for teachers to use when dealing with that particular student

· Risk Assessment

Behaviour Management Plans, once developed and in-place, will be communicated to the entire staff at a staff meeting.
Definitions
Code of Conduct:

Students’creed that will be re-inforced at every assembly.  Students could also state it every morning, before lessons begin, to reinforce positive behaviour at school.

Detention: 
Students on detention will not be allowed to play during lunch. They will be required to report to the relevant Executive staff member for detention at 11:25pm.
The policy at Hay Public School is that students serving a detention will have set work to complete during this time that is directly related to the incursion of Hay Public School rules.

Executive Staff: 
The Executive staff is comprised of the Principal and the two Assistant Principals.

Greenslip: 
A greenslip is a record of misdemeanour. It is raised when a breach of the school rules occurs that requires remediation. A greenslip may be served by any member of the teaching staff (including casuals) at Hay Public School.

On the greenslip, the issuing teacher is required to specify the reason that the student incurred the greenslip and any restitution already served by that student. For example, if a child received a greenslip for leaving the playground to retrieve a ball, and was given a greenslip as well as being asked to pick up 20 papers and sit out the rest of lunch, this information is recorded on the greenslip.
Monitoring Card:

A card used to monitor the behaviour of students for each session of the day.  The students’ behaviour is rated as follows:
5 – Excellent Behaviour (On task at all times, always following teacher’s instructions)

4 – Very Good (On task most of the time, mostly following teacher’s instructions)

3 – Good (On task for 80% of the time, mostly following teacher’s instructions)

2 – Satisfactory (On task 60% of the time, usually following teacher’s instructions)

1 – Minimal (On task below 50% of the time, sometimes following teacher’s instructions)
0 – Unsatisfactory (Breach of school rules, greenslip written)

Bonus Points – Students can earn 2 bonus points for attending a social skills’ group.
Inappropriate Behaviour: 
Any behaviour chosen by a student which contravenes Hay Public School rules.
Positive Behaviours: 
Any behaviour chosen by a student which reinforces the core values of Hay Public School.

Procedural Fairness: 
The establishment of a procedure which is to be followed in dealing with inappropriate behaviours. This ensures that all students are dealt with in the same way, and hence dealt with fairly as students have a clear knowledge of the consequences of various actions.

SENTRAL: 
This is a database program used by Hay Public School staff to record details of any incidents which lead to students receiving a greenslip.
Social Skills Groups:

Groups that are run regularly at recess time to focus on developing students’ social skills.  These include:  boys’ group, girls’ group, knitting club, tennis group and social games.

Suspension (long): 
In accordance with NSW Department of Education and Training (DET) rules, a long suspension can result from persistent misbehaviour, violence, possession of a prohibited weapon, use of a weapon, possession of an illegal substance or criminal behaviour.  A long suspension spans up to 20 days.
Suspension (short): 
In accordance with DET rules a short suspension can result from continued disobedience or aggressive behaviour.  A short suspension spans up to 4 days.
Suspension (in school):

When it is not beneficial for a suspended student to be at home, the suspension period can be served at school with loss of playground and canteen privileges.

Yellow Award: 
A class award for positive behaviour. Positive behaviours can include application or excellence in class, pleasing work, perseverance, improvement, being co-operative, participation, etc.
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